HMHCTUTYT eKOHOMCKHX HAYKA
beorpan

NU3BEINITAJ

o u3oopy ap Mapka BaaaucaB/beBuha
y 3Batbe BUILIM HAYUHHU CAPAJITHUK

YJIAHOBU KOMUCHUIE:

np Joan 3y6oBuh
HayuHnu caBeTHUK
NHCTUTYT EKOHOMCKHX HayKa

np Anekcanapa bpaguh-MaptunoBuh
By Hay4yHu capaHHUK
WMHCTUTYT EKOHOMCKHX HayKa

ITpod. np Anekcanapa HojkoBuh
penoBHU ipodecop

Exonomcku Qakynrer
YuuBepsutet y beorpany

jyu 2023. ronune, beorpan



WHCTUTYT €KOHOMCKHX HayKa
Beorpan, 3maj Jopuna 12

Hayuynom Behy MHCTHTYTa €KOHOMCKHX HayKa

beorpan, 03.07.2023. rogune

Ha ocnoBy Omiyke 0p. 220/4 koja je monera Ha cemanuid Hayunor Beha MIHCTHTYTa €KOHOMCKHX
Hayka o 16.06.2023. roquHe, nMeHOBaHHU cy WwiaHoBH Komucuje 3a n30op kaHauaaTta aAp Mapka
BrnanucasipeBrha y Hay9HO 3Bam-¢ BUIIU HAYYHH CApaJIHUK, Y CACTABY:

= 5p Joan 3y0OoBuh, HAy4YHU CaBETHHUK, IPEACETHUK KOMHCH]C

= 1p Anekcanapa bpaguh-MaptuaoBuh, BUIIM HAYYIHH CapaTHUK, WIAH KOMUCH]E

= TIpod. np Anekcanapa Hojkoruh, penosHu mpodecop, EKCTEpHH YWiaH KOMHUCH]E

VY cknany ca [IpaBUITHUKOM O CTHLaBy MCTPAKMBAUYKUX M HAay4YHUX 3Bama (CiykOeHH TNTacHUK
PC, 0p. 159/2020), a Ha OCHOBY YBH/Ia y JOKYMEHTAIIU]y KO]Y j€ KaHAUIAT MOHEO Y CBOM ITMCAHOM
3aXTeBy WM NpPOyYaBameM JOCaJIalimer pajga kangunara, Komucuja Hayunom Behy Mucruryra
E€KOHOMCKHX HayKa MmoJHocH cienehu

UN3BEIITAJ

0 HCIYH-€HOCTH YCJI0Ba 3a u3dop Ap Mapka BaagucaBsesuha
y HayuHo 3Bame BUIIIU HAYUHU CAPA/ITHUK

1. BUOTPA®HNJIA KAHIMJATA
1.1. OBPA3OBAILE

Mapko BrnaaucasibeBuh pohen je 06.09.1983. ronune y beorpany, Cpouja. OCHOBHY U Cpelmby
Exonomcky mkony 3aBpmmo je y beorpamy. dummomupao je Ha ExoHOMcKOM dakynrery y
Bbeorpamy 2008. rogune (cMep Cratuctuka, nHGOpMaTHKa U KBaHTUTATUBHE (prHAHCH]E). MacTep
Te3y IO Ha3uBOM “MUKPOCKOHOMETPH]CKH MO HEaKTUBHOCTH Ha TPXHUIITY pama Cpouje”
ondpanuo je Ha ExonoMckoMm dakynrety y beorpany 2011. ronune (cmep KBanturatiuBHa ananusa
- Exonomerpuja, mentop: Ilpod. ap Anexcanapa Hojkosuh).

OxroOpa 2014. roauHe ymnmcao je JOKTOpcke cryauje Ha ExoHomckom (akynrety y Beorpany,
cmep Craructuka. HakoH IITO je TMONOXHO CBE HCIUTE MpeIBUEHE HACTaBHUM IUIAHOM U
OporpaMoM M HAaKOH 0100peHe TeMe JIOKTOpCKE aucepTanyje, y nepuony (hedpyap-anpui 2017.
rojuHe, 00paBuo je Ha pasmeHHu Ha Onesbery 3a eKoHOMH]Y YHuBep3uteta y Ilepyhu, Urtanuja.
JlokTopcky amcepranMjy TMOX HasMBOM "EKoHomempujcka aumanuza npemuje 3apadd jagHoe
cexmopa y ycaosuma guckaite xonconuoayuje" ondopanno je 21.05.2019. rogune (mentop: Ipod.
np Anexcannpa Hojkosuh).

1.2. IPO®ECHOHAJIHA KAPUJEPA

Hakon 3aBpmerka ocHOBHUX cTynuja, 2008. ronune Mapko je paguo y Strategic Marketing-u
(manac IPSOS Strategic), kao ucrpaxusad. Y nepuony ox 2009. no 2011. roguHe paamo je Ha
ExonomckoMm dakynrery y beorpany, Ha npemmernma ,,EKoHOMCKa cTaTUCTHKA™ U ,,IcTpaskuBarmbe
TpKUIITA", Hajpe Kao aeMoHcTpaTop (2009. rogune), a 3aTUM U Kao capagHuk y Hactasu (2010.



u 2011. rogune). Omx 2009. no 2012. ronuHe 6MO je aHTa)KOBaH Ha MO3UITH]U MiIaher HeTpakuBada
y @onpanuju 3a pa3soj ekoHoMmcke Hayke (DPEH), a ox 2014. 1o 2017. roauHe 1 Ka0 cCaMOCTaJIHA
(cTapujun) uctpaxxupad. Mapko je jeiad 0J1 Kpearopa ImpBOT CPIICKOT MUKPOCUMYJIAIIMOHOT MOJIesia
nope3a u gonpuHoca (CPMO/J]). Paguno je u kao xoHcynranT CBeTcke OaHke (Ha IpOjeKTHMA
»Simulating distributional and poverty outcomes of the new law on social welfare in Serbia“, 2010;
»Women's access to economic opportunities in Serbia“, 2015), Mehynaponne opranuzanuje paga
(npojexkart: ,,/mpact evaluation of active labour market programmes targeting disadvantaged youth
in Serbia.“, 2014), UN Women (npojekar: ,,Gender impact analysis of existing support measures
for entrepreneurship in Serbia*, 2011) 1 UNDP (npojekar: ,,The position of vulnerable groups on
the labour market in Serbia‘, 2009). Y OKBUpPY KOHCYNTaHTCKHX IOCJIOBa, Mapko je 00jaBHO
HEKOJIMKO CTPYYHHUX IMyOJIMKaIHMja KOje Cy MpoM3alilie Kao pe3yiTaT IpojeKara.

On ¢edpyapa 2016. np Mapko BnaaucasmeBuh je 3amocnen y MHCTUTYTY €KOHOMCKHX HayKa y
beorpany, Hajripe y CBOjCTBY HCTpakUBava-IPUIIPABHHUKA, 4 3aTHM M HCTPAKMBaYa-capalHUKa, TIe
j€ YUECTBOBAO y peaju3aliiju npojekara MUHHCTapCTBa MPOCBETE, HAYKE M TEXHOJIOIIKOT pa3Boja
PC "Esponcke unmezspayuje u Opyuimeeno-exonomcke npomene npuspede Cpouje na nymy ka EV"
(1I1-47009) u "H3a306u u nepcnexmuge cmpykmypHux npomena y Cpouju: cmpamewiku npagyu
eKoHoMcKo2 pazeoja u yckaahusarwa ca zaxmeeuma EY" (ON—179015), xao u y peanusaiuju
npojexara "Strengthening the Serbian statistical system by upgrading methodologies and standards
and by appliance of good practice — Development of pension expenditure projections as a share of
GDP" (2017.u 2018. ronune) u ,,Accelerating Progress on Effective Tobacco Tax Policies in Low-
and Middle-Income Countries* (2018. u 2019. ronune), kao 1 y crpoBohemwy npse JIeTHme mKosie
exoHometpuje (2018. rogune).

Mapra 2020. roguae Mapko BrnaaucasiseBuh je m3zabpan 3a HaydHOT capagHuka y MHCTUTYTY
€KOHOMCKHX HayKa. Y MepHoay HakOoH W300pa 3a HAay4YHO 3BamkE€ YUYECTBOBAO je y OpOjHUM
npojektruMa MHCTHTYyTa O] KOjUX Ce U3/1Bajajy:

1. Social Stability in Serbia Challenged? Pandemics, Economic losses, Inequality and
Policy Responses — INEQ RS COVID 19 (2021/2022), napyuunai: ®onx 3a Hayky,
MWUHHCTapCTBO MPOCBETE, HAYKE M TEXHOJIOMIKOT pa3Boja PC, kao pykoBoauial npojeKra,

2. Enhanced migration measures from a multidimensional perspective —
HumMingBird (2020) mapyunnai: European commission - H2020 project; HanmoHamHI
KOOPAWHATOP U TJIaBHH UCTPa)KMBad,

3. Accelerating Progress on Effective Tobacco Tax Policies in Low-and Middle-Income
Countries — Tobacco Taxation (2020/2023) sapyuwmmai: University of Illinois Chicago &
Bloomberg foundation,

4. Mind the gender pay gap: Nexus between socio-cultural identity, occupational
segregation and distributional effects in Serbia — GPG IDENT (2023/2025),
Hapyumiai: PoHp 32 HayKy, MUHHUCTapCTBO POCBETE, HAYKE M TEXHOJIOMKOT pa3Boja PC,

5. Evaluation of socio-economic effects of the social services and employability measures
provided to vulnerable population groups in Serbia - Survey for module indicator 2
(2022/2023) mapyunnar: Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ)
GmbH, “GIZ-Buro Belgrade.

OxkrtobOpa 2021. rogude ap Mapko BrnanucasibeBuh je m3abpan y noueHTa Ha ExoHOMCKOM
¢axynrery YHuBep3utera y beorpany, rae n3Boau HacTaBy Ha OCHOBHUM (IIpexMeTd AHain3a
nojaTraka ¥ craTUCcTHUKu codTBep u emorpadceka ananusa), mactep (nmpeameru [emorpadceka
aHanu3a 1 CTpyKType CTaHOBHMILUTBA) M JOKTOPCKUM cTyaujama (nmpeamer emorpadwuja). [Jo
JlaHac je OMo 4jaH KOMHCH]jE 3a OLIEHY U 0[0paHy jeJHe JOKTOPCKE AucepTaliuje.



2. HAYYHO 3BAIBE

Onnykom Komucuje 3a cTHIIa€ HAYYHUX 3Barhba, MUHHCTapCTBA IPOCBETE, HAYKE U TEXHOJIOIIKOT
pazBoja Pemybnmke Cpobuje 6p. 660-01-00001/1093 ox 23.3.2020. rommue, ap Mapko
Bnagucaebeuh je crekao HaydHo 3Bame Hayunu capaonux (Ilpumor 1.). 3axTeB 3a CTHLIAE

HAY4YHOT 3Bama je oao0pen 29.7.2019. roaune, a 3axTeB Komucuju 3a Hay4Ha 3Bama je MOJHET
01.08.2019. ronumne.

3. BUBJIMOI'PA®UIA

Y mepuomy 2019.-2023. romuHe (HAKOH IOJHONICHKA 3aXTEBa 3a CTUIAKEC 3Barba HAYYHOT
capajHuka), KaHgugatr Mapko BramucaBibeBuh je o0jaBuo 26 OuOnmorpadCckux jeauHUIA
pasTUUIUTHX KaTeropwja M obuma. Y HapemaHoj Tabenw je JaT IpuKa3 00jaBJbEHHUX PaaoBa II0
NOjeMHAYHUM KaTeropujama:

Tabesa 1 — IIpuka3s o0jaB/beHHX PaI0Ba M0 NNOjeAHHAYHUM
KaTeropujama u ocTBapeHoM Opojy 6onoBa

Kareropnja | bpoj pagoBa | Bpennoct | YkynHo
M14 1 5 5
M2la 3 10 21,66
M21 1 8 6,67
M22 5 5 25
M23 4 4 14,22
M24 2 4 8
M42 1 7 7

OO0Oase3nu 1 87,55
M45 1 1.5 1,5

OO0ase3nu 2 89,05
M34 8 0.5 3,45

YKYIIHO 92,5

Y HacTaBKy JajeMo CITUCaK paoBa Mo KaTeroprjaMa, ca OCTBapeHUM ImoeHnMa. PamoBu o0emexeHn
* 00jaBJpEHU Cy y TIEpHOAY TIpolieca n30opa y 3Bame HayIHH capagauk (29.7.2019.- 23.3.2020.)

MoHorpadcka cTyauja/norjas/be vV Kibu3u M12 uiu paj y TeMaTcKOM 300PHHUKY 011
MeljyHapoaHor 3Hayaja (M14)

1. BuaamucaB/besuh, M: Gender Job Satisfaction Paradox - The Role of Differences and
Evaluation of Job Characteristics (2023). o6jaBiben y Meletiadou, E. (ed.), Handbook of
Research on Exploring Gender Equity, Diversity, and Inclusion Through an Intersectional
Lens. 1GI Global, Hershey, Pennsylvania, USA ctp. 186-210 ISBN: 9781668484128;
COBISS.SR-ID-117938953 (72,911 xapaktepa ca pa3MakoMm, TpH ayToUUTaTa WH3
kareropuje M20). bpoj xeteporurara: 0

M14 -5



Pajx v mehyHapoHOM Yacomucy H3y3eTHHUX Bpeanoctu (M21a)

2. BnamgucaBmeBuh, M., 3y0osuh, J., Bykuh, M., JoBanoruh, O. (2020). Tobacco price
elasticity in Serbia: evidence from a middle-income country with high prevalence and low
tobacco prices. Tobacco control, 29 (Suppl 5), ctp. 331-336. COBISS.SR-ID-26308873
http://dx.doi.org/10.1136/tobaccocontrol-2019-055262 bpoj xereporurara: 10

Bbpoj 6omoBa u3pauyHat o popmyiau = 10/(1+0,2*(4-3)) M21a — 8,33

3. BaaaucasmweBuh, M., bykuh, M., JoBanosuh, O., 3y6oBuh, J. (2022). How do prices of
manufactured cigarettes and roll-your-own tobacco affect demand for these products?
Tobacco price elasticity in Western Balkan countries. Tobacco Control. 31: ctp.110-117.
COBISS.SR-ID —59419145. doi:10.1136/tobaccocontrol-2021-056847. Bpoj xerepouurara: 1

Bpoj 6onoBa nzpauynat no popmyaun= 10/(1+0,2*(4-3)) M21a — 8,33
4. BaagucassbeBuh, M., 3y6osuh, J., Joanosuh, O., Bykuh, M., Hajooscka, H. T., [1ymna,
E., lmuropuh, I., Gjika, A. (2022). Tobacco tax evasion in Western Balkan countries: Tax

evasion prevalence and evasion determinants. Tobacco control. 31: ctp. 80-87.
doi: 10.1136/tobaccocontrol-2021-056879 COBISS.SR-ID-55935241. Bpoj xereporurara: 1

Bpoj 6omoBa m3pauynat o Gopmynu= 10/(1+0,2*(8-3)) M21a-5

Paj v BpxynckoM MehyHapoanom yaconucy (M21)

5. BaaagucaBmeBuh, M., 3y6osuh, J., Bykuh, M., Josanosmh, O. (2021). Inequality-
Reducing Effects of Tobacco Tax Increase: Accounting for Behavioral Response of Low-,
Middle-, and High-Income Households in Serbia. International journal of environmental
research and public health, 18(18), 9494.  https://doi.org/10.3390/ijerph18189494
COBISS ID—45678857. bpoj xereporutara: 1

Bpoj 6omoBa nzpauynat o ¢popmynu = 8/(1+0,2(4-3)) M21 - 6,67

Pax v ucrakuyrom mehvaapoanom yaconucy (M22)

6. Perugini, C., BnagucaBbseBuh, M. (2021). Social stability challenged by Covid-19:
Pandemics, inequality and policy responses. Journal of policy modeling, 43(1), ctp. 146-
160.  https://doi.org/10.1016/j.jpolmod.2020.10.004 ~ COBISS.SR-ID-34249737.  6poj
xerepouurara; 30

M22 -5

7. Munomesuh, T., BaagucasibeBuh, M. (2020) Norwegian children’s perceptions of
effectiveness of social media companies’ cyberbullying policies: An exploratory study,
Journal of Children and Media, 14 (1), ctp. 74-90. DOI 10.1080/17482798.2019.1695219
COBISS.SR-ID-17203465, bpoj xerepouurara: 4

M22 -5


http://dx.doi.org/10.1136/tobaccocontrol-2019-055262
https://doi.org/10.3390/ijerph18189494
https://doi.org/10.1016/j.jpolmod.2020.10.004
https://doi.org/10.1080/17482798.2019.1695219

8.

10.

Perugini, C., BmaamcaBbeBuh, M. (2019) Gender inequality and the gender-job
satisfaction paradox in Europe. Labour Economics, 60, ctp. 129-147. DOI
10.1016/j.1abeco.2019.06.006 COBISS.SR-ID-512582498. 6poj xeteponurara; 81

M22 - 5*

Perugini, C., XapkoBuh-Pakuh, J., BragucaBmeBuh, M. (2019) Austerity and Gender
Inequalities in Europe in Times of Crisis. Cambridge Journal of Economics, 43(3), c1p.
733-767. DOI 10.1093/cje/bey044 COBISS.SR-ID-512582754 6poj xerepounTtara; 14

M22 - 5*

Banaagucasmesuh, M., Mentus. V. (2019). The Structure of Subjective Well-Being and Its
Relation to Objective Well-Being Indicators: Evidence from EU-SILC for Serbia,
Psychological Reports, 27(3), crtp. 615-645. COBISS.SR-ID-512563298, DOI
10.1177/0033294118756335. 6poj xeteporurara: 30. M22 - 5%

Paj v yaconucy mehyuapoanor 3uagaja (M23)

1.

12.

13.

14.

XKapxoswuh, J., BnagucaBbseBuh, M. (2021). Tax reforms and income inequality in former
Yugoslav countries: Escaping the avant-garde neoliberalism in the income tax
policy. Panoeconomicus, 68(2), ctp, 231-252. http://dx.doi.org/10.2298/PAN2102231Z
COBISS.SR-ID-37561097. Bbpoj xereponurara: 2

M23 -4

Baamucasmesuh, M. (2020). Wage Premium in the State Sector and State-Own
Enterprises: Econometric Evidence from a Transition Country in the Times of Austerity.
Economics of Transition and Institutional Change. 28(2), ctp. 345-378.
DOI10.1111/ecot.12242, COBISS.SR-ID-17192457 Bbpoj xetepouutata: 4.

M23 -4

Panhenosuh, C., BnagucaBbeBuh, M. (2020). Social Welfare Effects of Progressive
Income Taxation under Increasing Inequality, Prague Economic Papers 29(5), ctp. 575-
599. DOLI: 10.18267/j.pep.750, COBISS.SR-ID-24140553. bpoj xerepornuTara: 0

M23 -4

Clavet, N.J., Tiberti, L., BnagucaBseBuh, M., JKapkopuh-Pakuh J., Aauh, A., Kpctuh,
I'., Panhenosuh, C. (2019): Reduction of child poverty in Serbia: benefit or employment
strategy? Economics of Transition and Institutional Change, 122 (1), ctp. 36-60.
DOI10.1111/ecot. 12197, COBISS.SR-ID-512606818. 6poj xeTeporurara 3.

Bpoj 60x0Ba uzpauynat no popmynu = 4/(1+0,2*(7-3)) M23 - 2.22*

Paj v HanmonaJHoM yaconucy Mehyuapoanor 3uavaja (M24)

15.

Jlebemuncku, JI., BanagucaBibeBuh, M. (2022). Parenthood and labour market outcomes
in Serbia, FEconomic Annals 67(232), ctp. 7-47. COBISS.SR-ID-66428425,
https://doi.org/10.2298/EKA2232007L bpoj xerepouuntara: 1., M24 - 4



https://doi.org/10.1093/cje/bey044
http://dx.doi.org/10.2298/PAN2102231Z
https://doi.org/10.1111/ecot.12242
https://doi.org/10.2298/EKA2232007L

16.

Mentus, V., BanagucaBbeBuh, M. (2021). Easterlin paradox revisited: Do increases in
income bring higher levels of income satisfaction?. Sociologija, 63(2), ctp. 220-235.
doi:10.2298/SOC2102220M, COBISS.SR-ID-43826185 bpoj xerepouurara: 2.

M24 -4

Caonuurene ca MehyHApoIHOr CKyNa ITaMnano vy ussoay (M34)

17.

18.

19.

20.

21.

22.

BaagucaBmesuh, M., 3y6osuh, J., bykuh, M., Josanosuh, O. (2020). Cigarettes price
elasticity in Serbia: Comparison of low-, middle-, and high-income households. 84 ECToH
European Conference on Tobacco or Health, ctp. 135. Berlin 19 -22 February
COBISS.SR-ID-14840073.

Bpoj 6omoBa m3pauyHnat o Gopmynn==0.5/(1+0,2(4-3)) M34 - 0,42

bykuh, M., Jopanoruh, O., 3y6oruh, J., BaagucaBmeBuh, M. (2020): Effectiveness of
tobacco taxation policy in Serbia in the period 2015-2017. 8th ECToH European
Conference on Tobacco or Health, ctp. 104. Berlin 19 -22 February COBISS.SR-ID-
14838537.

Bpoj 6omoBa m3pauyHat o Gopmyau= 0.5/(1+0,2(4-3)) M34 - 0,42

Banosuh, J., Jlebeauncku, JI., Bmagucasbesuh, M., Bykmuposuh, B. (2021). The Impact
of COVID-19 Pandemic on Labour Market Outcomes of Vulnerable Groups in Serbia. V:
Jlebemuucku, JI., [TaBnosuh, /1., Byjuh, C. (eds.) Book of Abstracts of the International
Scientific Conference: Applied Economics Conference: Labour, Health, Education and
Welfare (pp. 32-34). Belgrade: Institute of Economic Sciences. ISBN - 978-86-89465-59-
4 COBISS.SR-1D-49680137

Bbpoj 6omoBa u3pauyHat mo Gpopmyiau= 0.5/(1+0,2(4-3)) M34 - 0,42

BnagucaBmeBuh, M., JoBanosuh, O., 3y6osuh, J., DBykuh, M. (2021). Tobacco price
elasticity in Serbia: Estimates of the prevalence and intensity elasticities and the effects
increasing excises on the government revenues and consumption inequality. International
Economic Association “Equity, Sustainability and Prosperity in a Fractured World”:
World Congress IEA, 2-6 July 2021. COBISS.SR-ID-52643849

Bpoj 6omora m3pauynat o popmynu= 0.5/(1+0,2(4-3)) M34 - 0,42

BaaagucaBmeBuh, M., Bykuh, M., Jopanosuh, O., 3y6osuh, J. (2021). How do Prices of
Manufactured Cigarettes and Roll-Your-Own Tobacco Affect Demand for These
Products?: Tobacco Price Elasticity in Western Balkan Countries. In JI. JleOeauucku, /1.
Masnosuh, C. Byjuh (VYp.), International scientific conference Applied economics
conference: Labour, health, education and welfare. Book of abstracts (ctp. 178—180).
Institute of economic sciences ISBN - 978-86-89465-69-3, COBISS.SR-ID:51210249

Bbpoj 6omora u3pauyHat o gopmyiau = 0.5/(1+0,2(4-3)) M34 - 0,42

bBykuh, M., 3npaskosuh, A., Josanosuh, O., 3y6osuh, J., BmagucaBsesuh, M. (2021).
Affordability and Consumption of Cigarettes in Ten SEE Countries. ¥ Jle6egunacku JI.,
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Masnouh [, Byjuh C (Yp.), International scientific conference Applied economics
conference: labour, health, education and welfare. Book of abstracts (ctp. 78—80). Institute
of economic sciences. ISBN - 978-86-89465-69-3, COBISS.SR-ID-49689353

Bpoj 6omosa u3pauynat o popmyau= 0.5/(1+0,2(4-3)) M34 - 0,35

23. BaaaucasibeBuh M., JleOeauncku, JI. (2022). Left Behind in COVID times: The Impact
of the Pandemic on Job Loss and job Finding Rates of Vulnerable Groups in Serbia, ¥ JI.
Jlebenuncku, . IMasaosuh, C. Byjuh (Yp.), International scientific conference Applied
Economics Conference: Labour, Health, Education and Welfare, Book of abstracts. ctp.
14. ISBN — 978-86-89465-69-3, COBISS.SR-ID-75798793

M34 - 0,5

24. BaagucassbeBuh, M. (2022). The effect of income support measures during the COVID-
19 pandemic on poverty and income inequality in Serbia. ¥ A. 3npaekosufi, 1. CtanueBa-
l'uroB, M. Jlasuh, K. HaymoBa-MuxajnoBcka, (Vp.), [4th International Scientific
Conference European economies after COVID-19: Challenges and implications for the
macroeconomic policy, 27th and 28th October 2022, Belgrade (pp. 21-23). Institute of
Economic Sciences. ISBN: 978-86-89465-42-6, COBISS.SR-ID-78942473

M34 - 0,5

Monorpadguja HanmoHaJAHOT 3Hayaja (M42)

25. BnagucaBmweBuh, M., Jlebenuncku, JI., (2023). Social Stability in Serbia Challenged?
Effects of the first year of COVID-19 pandemic on the labour market and the position of
vulnerable groups in Serbia. 183 crpane. Penenszentu: np Cynuuna Byjuh, ap Jenena
Munosuh u ap Kpuctujano Ilepyhunn, beorpaa. Muctutyr ekoHomckux Hayka. ISBN:
978-86-89465-70-9, COBISS.SR-ID-109003785, bpoj XeTepouuraTa: 0.
https://www.library.ien.bg.ac.rs/index.php/monog/article/view/1586/1299.

M42-7

Pajx v HICTAKHYTOM TEMAaTCKOM 300pPHHUKY Boaeher HamuoHaJ HOr 3HAa4Yaja (M44)

26. BragucaspeBuh, M., XKapkosuh, J. (2019) ExonomeTpujcko ouemUBame pOIHOT jaza y
miaraMa y Bpeme mreame. Y: M. Jakmuh, A. Ilpamuesuh (Yp.), Ekonomcka ananuza
UHMEPAKyuja mpoicuwima, UHCMUmMyyuja u 3Hara: OOMemu U Hnopyke Y jagHum
noaumuxama, ctp. 105-121. Exonomcku daxynrer, LienTtap 3a u3gaBadky IelaTHOCT. CTP.
ISBN - 978-86-403-1585-2, COBISS.SR-ID-512606050. bpoj xereporurara: 0.

M45 — 1,5%


https://www.library.ien.bg.ac.rs/index.php/monog/article/view/1586/1299

4. TIPUKA3 1 OLIEHA OJABPAHUX HAYUYHUX PA/IOBA

1. Baagucas/peBuh, M. (2020). Wage Premium in the State Sector and State-Own
Enterprises: Econometric Evidence from a Transition Country in the Times of Austerity.
Economics of Transition and Institutional Change. 28(2), ctp. 345-378.
DOI10.1111/ecot.12242 COBISS.SR-ID-17192457.

OBaj pan ucTpaxyje pa3iiike y 3apajzama u3Mel)y 1Ba moacekropa jaBHOT CEKTOpa: CEKTopa JIpyKaBe
U npkaBHHX mpeayseha. Pax ce cacroju ox 1) aHanuse pasivMka y mpeMHjama 3apaja usmehy
noziceKTopa (mpeMuje 3apaza y OJHOCY Ha IPUBATHU CEKTOP) U 2) KopHIThemheM KBa3H-IIPHPOIHOT
eKCIIEPUMEHTa — CMamema IUlata y jaBHOM cektopy 3a 10 oxcto y CpOuju y okBupy mporeca
(uckaaHe KOHCOJIMAALIN]jE — 3a MPOYYaBamke pa3iuka u3Mel)y moJICeKTopa y CKIaay ca CMalbemheM
iata. Paznuka y miatama y moJiceKToprMa, Koja Mmpou3iiia3y U3 pa3InuuTor cucteMa ojipeljuBama
3apaza, y BEJIHMKO] MEpH je 3aHeMapeHa Yy INPETXOJHOM HCTpaKMBambHMa MpeMHje 3apaja.
Pesynratu mokasyjy Aa je rpe yBohema Mepa ITeIkbe YCIOBHA ITpeMHja 3apajia Ouiia y mpoceky
Beha 3a 3,8 MpOIeHTHHX MTOCHA Y APKaBHUM Ipey3ehinmMa Hero y Ip)kaBHOM CEKTOPY, Y3 3HaYajHE
pasnuKe O MeaWjaHe 0 BpXa pacmojene Iara. HakoH yBohema mepa mrenme, pasiuke y
watama Mel)y mojcekTopuma cy ce npoayouse, 30or cnadbuje ycknaheHoCcTH Ap>kaBHUX mpeny3eha
ca cMamemeM Tuiata. Pajn nma Benwku Opoj MMIUIMKAIMja O MPaBUYHOCTH pacrojelie IuaTta y
jaBHOM CEKTOpY U IN3ajHYy Mepa IITEbe.

HcrpaxkuBame je Tokas3alio j1a je pasnuka usmel)y cekropa nprkase u apykaBHHX npeayseha OutHa
U3 HajMame Tpu paziora. [IpBo, BaXKHO je 3a UCTpakKMBamkE MPEMHjE 3apaja Y jJaBHOM CEKTOPY,
MOIITO CE BENIMYMHA M 0o0pasall mpemuje pasnukyjy m3mely moacekropa. [pyro, kao mro je
HaBeJIeHO y yBOJAy, Behe YyCIOBHE IulaTe y JApKaBHUM TNpeay3ehnma mmajy HMIUTMKauje Ha
MPaBUYHOCT PACIIOIEIC IJIaTa y jABHOM CEKTOPY, Au3ajH Oyayhux Mepa mTemhe 1 MOTY H3a3BaTH
JMCTOp3Hje W Hee(MKACHOCT TPXKUIUTA pana. Pagaumim y apkaBHHM mpemy3ehuma, y ropmsum
JIeTIOBMa pacrnojene IviaTa, y)kuBajy Behy mpemujy 3a oko 12 mporneHTHHX moeHa. Kpearopu
MOJIUTUKE JaBHO HE MPHU3HAjy Pa3Jiore 3a OBY Pa3iUKy U Tpebaso Ou uiu aa Oyny MakJbUBHUjH Kaaa
peryiuiy miaTte 3a Ta JiBa MOJCEKTOpa WK Ja apTyMeHTYjy TOCTojambe OBHX pasnuka. [lopen
HEJeTHAKOCTH, pa3jfKe y IpeMujama 3a IIaTe MoICEKTopa HUCY TOXKeJbHE jep OM MOTIie H3a3BaTH
JIUCTOP3Uje Ha TPXKUILTY Pajia Kao IITO j€ ,,YeKame y Pey  3a IOCI0Be y ApKaBHUM npeny3ehnma
U JIOBECTH N0 TyOWTKa MpPOAYKTHBHOCTH y CeKTOpy ApkaBe. LlltaBume, na cy pasiuke y
MIO/ICEKTOPCKHUM TIpeMHjaMa y3eTe y 003HUp y TU3ajHy CMamkemha IiaTa y OKBHPY Iporieca prcKarHe
KOHCOITW/IaINje, IIpe HeTo IITO j€ YBEICH, PEe3yJITaT jeé MOTao OMTH paBHOMEpPHH]ja pacioena riara
y jaBHOM cekTopy. Tpehe, oBo ucTpaskuBame je IoKa3aio Ja je ycarialleHOCT ca CMambemheM TiaTa
y ApKaBHUM Tpeay3ehnma Omira caMo IeIrMMHUYHA, JTOK je yCarlalleHOCT Y CEKTOPY JpkaBe Omiia
notmyHa. ViMmmkanmja oBor Haiasa je 1a MeXaHH3aM H3BpIICHA CMambemha 3apaje y ApKaBHIM
npeaysehnma, 3a pa3nuKy o] OHOT y CEKTOPY JAp>KaBe, HHje MOCTUrao OYCKHBaHU e eKar.

1. Perugini, C., BnagucaBsmeBuh, M. (2019). Gender inequality and the gender-job
satisfaction paradox in Europe. Labour Economics, 60, ctp. 129-147. DOI
10.1016/j.1abeco.2019.06.006 COBISS.SR-ID — 512582498.

Hako cy xeHe Mame IiaheHe o MyIkapara, CyodaBajy ce ca JIOMHjHM YCIOBHMA paja, MambuM
MoryhHOCTMMa HampeJoBama W JUCKPUMHUHAIMjJOM Ha PaJHOM MECTy, OHE OOWYHO HMajy
3aJI0BOJBCTBO 1MOCJIOM Behe mimu cnudHo kao xonx mymikapana. Exnpy Kiapk je cyrepucao ma Ou
pasJior Belier 3a10BOJbCTBA XKEeHA Ha IIOCITy MOTJIa OUTH BUX0Ba HIYKA OYCKHBarba, BoH)eHa OPOjHUM
(hakTOpHMa KOjH CEe OTHOCE Ha TPCHYTHE U IIPOIILIE MMO3UITH]E dKEeHa Ha TPXKUIITY pana. Mako je oBa
XUIOTE3a jeHO 011 Bogehux o0janimemha POTHUX pa3iifKa Y 33J0BOJECTBY MOCIOM, HCTPAKUBAKA
Mel)y 3emspaMa 0 OHOCY m3Meljy pojiHe HEjeTHAKOCTH M ja3a 3a70BOJHCTBA IOCIIOM Cy peTKa H
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VIJIaBHOM JCCKPHUNTHBHA. Y OBOM paay ayTOpu KOpHCTe mojaTke ucTpaxuBama EY CUIJIK,
MoyJia 0 cy0jeKTUBHOM Onaroctamwy u3 2013. roauHe ga aHanW3Mpajy mpuiiaroheHe pasiuke y
3aJI0BOJBCTBY TOJIOBA U MTOCIIOM y 32 €BPOIICKE 3eMJbE U MOBE3YjeMO HX Ca pa3jiuKama y JAPYTruM
WHAWKATOpHMa POJHUX HEjeTHAKOCTH. Pe3ynraTu mpykajy OICEKHE W YBPCTE JOKa3e O BE3U
u3Mel)y M3I0KEeHOCTH POMHO PAaBHOMpPABHUjEM OKPYXKEHY Yy paHuM (azaMa >KMBOTA M MamHUX
POIHUX pa3ivKa y 3a70BOJBCTBY mociiom. OBO MOTBphyje XHUIIOTE3Y Ja *KEHE Koje Cy ojpaciie y
KOHTEKCTy Behe poaHe paBHONPABHOCTH HWMajy OUYCKHMBama Koja Cy BHIe yckiaheHa ca
OUYEKHMBakbUMa IUXOBUX MYIIKHUX KoJiera. Pesynratu Takohe mokasyjy Aa 3aoCciIeHOCT y THITMIHO
MYIIIKUM 3aHIMamkuMa Takohe omoryhasa oBo yckiiahjBame, JOK BUIIIM HUBOM 00pa30Bamba HEMajy
cnruaH edekar. MelyyTum, aerajbHa aHajM3a MO HUBOMMA 00Opa3oBama OTKpPUBA Jla ce edekaT
W3JI0)KCHOCTH BUITIO] POJIHOj PaBHOIPABHOCTH MAaTEpHjaIU3yje caMO 3a KEHE ca CPeOmUM H
HUCKUM 00pa30BamEeM.

2. Perugini, C., XXapkosuh-Paxuh, J., Bnanucasmmesuh, M. (2019) Austerity and Gender
Inequalities in Europe in Times of Crisis. Cambridge Journal of Economics, 43(3), c1p,
733-767. DOI 10.1093/cje/bey044, COBISS.SR-ID-512582754.

Penecuja nakon 2008. ronrHe W KOHTPAITUKIMYHU OJTOBOPH €BPOTICKUX BJIaJa KOjHU Cy YCIICIIITH
MOKPEHYJIM Cy OICEeKaH Taynac (QHUCKanHUX npuiarohaBama. Mako je MoTOMOrHyTa MIHPOKHM
KOHCEH3yCOM, ITPHMEHA TaKBUX Mepa je Takohe Onia omTpo KpUTUKOBaHa. Mako je ’BUXOB yTHIA]
Ha MPOYKTUBHOCT U 3aIlIOCIICHOCT OIIITUPHO UCTPAXKEH, YTHIA] Ha HEjeTHAKOCT IUIaTa je J00uo
Mame NMaXme. Y OBOM pany (okycupamo ce Ha moclienuie Mepa QuckaiHe KOHCONUAaldje Ha
HEPaBHONPABHOCT TutaTa u3Mel)y monoBa. HakoH omuca KOHIENITYyalTHOT OKBHpa Hallle aHaIu3e
3aCHOBAHOT Ha JINTEPATypH, IPYKaMO EMITUPHjCKe J0Ka3e 0 eekTy (hrcKaTHe KOHCOIHIAIU]e Ha!
1) mpunarohjeH poAHHM ja3 y Iulatama M 2) oOpaciie poJHE XOPH30HTAlIHE cerperaiuje. AHanus3a
nmokpuBa rpymy 3emaiba EY-28 y mepuony ox 2010. mo 2013. Pesynratu moka3syjy ma cy mMepe
IITEhE 3HAYAJHO YTHUIAJE HAa Pa3IUYMTE acleKTe POJHE HEjeHAKOCTH IuiaTa, NoBojchu y
OITACHOCT PENaTUBHO MaJId HAIPEaK Y POJHO] PAaBHOIIPABHOCTH KOjU je MOCTUTHYT y EBponu 10
caja.

Pesynrartu jacHo mokasyjy /a je moTpeOHO BpeMe j1a ce ehekTr prcKkaiHe KOHCOMHAII]e Ha POTHU
ja3 y MOTIYHOCTH HCIIOJhe; Oyayhu 1a je Hajehu geo mMepa mTeame CIpoBeIeH Y EBpomnu moce
2011. romure, TO 3HAYM Ja JaJke JIOIIE BECTH TEK mojiaze. MIMIunkaruje pe3yiaraTa HUCY Maje.
Wneonoruja Ha K0joj ce 3acHUBA MOXKEJFHOCT IITeAmbe hie, y HajMamwy PyKy, MOpa CBOjOj JIUCTH
HyCIOjaBa JOAAaTH TOTOpINAamke jEAHOT OJf HAjHENPUXBATJHPHBHjUX OOJIHMKA HEJSTHAKOCTH: OHE
3acHOBaHe Ha moJry. CITMIHO, 3a €BPOIICKE KpeaTope MOTUTHKE KOjH JKeJIe 1a IPOMOBHIITY pa3BOjHE
oOpacie KOjuU ce THYy NpPaBUYHOCTH, JOKa3HW IMPEICTaBJbeHH y OBOM paxy Cyrepuiry aa
KOHCOJIMIalja OulaHca jaBHOT OylieTa uMa pa3lIniuTe MOCICAUIle Ha MYIIKapIe U KEeHe, IITO
JIOBOJIM Y OTTIACHOCT MaJT! HAIpeIaK KOjH je 10 cajia IOCTHTHYT Yy TOTJIely pOJTHE PaBHOIIPABHOCTH.

3. BaaaucasibeBuh, M., 3yoosuh, J., Bykuh, M., JoBanoruh, O. (2020). Tobacco price
elasticity in Serbia: evidence from a middle-income country with high prevalence and low
tobacco prices. Tobacco control, 29 (Suppl 5), ctp. 331-336. COBISS.SR-ID-26308873
http://dx.doi.org/10.1136/tobaccocontrol-2019-055262

Y oBoM paay ayTtopu Kopucte JIMTOHOB MOJIEN MOTPaXKkEe U MoAaTke U3 AHKETE O MOTPOUIHHU
nomahuHcraBa ox 2006. no 2017. 3a npBy poOycHY W MOy3AaHy NPOLEHY eJacTUYHOCTH LeHa
murapera 3a Cpoujy. Ciyyaj CpOuje je moceOHO MHTepecaHTaH M BakaH jep MpyXka JoKase 3a
3eMJbY Y KOjOj TPXKHUIITE JAyBaHa KapakTepuIlle BUCOKA MOTPOIIkha AyBaHa, HUCKE IIEHE U YTHUCAK
jaBHOCTH Ja MYJITHHALMOHAIIHE JyBaHCKE KOMIIAHUj€ MMajy BEIHMKH YTHLAj HA jaBHE MPHUXOE,
W3BO3 U 3aM0CJICHOCT, ¢ 003UPOM Ha HhUXOB 3HauajaH Opoj nurapeTa kKoju je npoussejaeH y Cpouju.
IleHoBHA €1aCTUYHOCT MUTapeTa MpoIekheHa je Ha -0,639, y ckiamy je ca MpeTXOaHNM IpolieHamMa
3a 3eMJb€ Ca HUCKUM H CPEIHUM MPUXOIUMA.
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[IponemeHa HeTaTHBHA €1aCTHYHOCT LieHa nuraperta 3a CpOujy cyrepuiie 1a Ou NOJIUTHKA ITOpe3a

Ha JyBaH MOTJa Ja ce e()UKacHO KOPHCTH 3a CMameHe MOTpolIke nurapeta y CpOuju, mro ou
MOIJIO J]a CMamM ITeTHe edeKTe nurapera Ha 3apassbe. lllTaBume, mpopadyH 3acHOBaH Ha
MIPOIICHECHO] €IACTUYHOCTH CyTepHIe Ja Ou moBehame mope3a Ha JyBaH Takohe MOTJIO MMaTH
NO3UTUBHE (UCKalHe edeKTe, jep Ou ce OueKUBaHU NPUXOJ O ropesa nosehao.

4. BnamucaBmeBuh, M., Jlebenuncku, JI., (2023). Social Stability in Serbia Challenged?
Effects of the first year of COVID-19 pandemic on the labour market and the position of
vulnerable groups in Serbia. 183 crpane. Peuenszentu: np Cynuuna Byjuh, ap Jenena
Munosuh u ap Kpuctujano Ilepyhunn, beorpaa. Mactutyr ekoHomckux Hayka. ISBN:
978-86-89465-70-9. COBISS.SR-ID: 109003785
https://www.library.ien.bg.ac.rs/index.php/monog/article/view/1586/1299.

Y monorpaduju cy ananmsupanu edextu COVID-19 nmanaeMuje Ha Tp>KULLITE paia U MAaTEPUjaTHO
crame fAoMahuHctaBa y CpOuju U uicHTU(DHUKOBaHE Cy IpyIle Koje Cy Ouje HajTeke rmorohexe
tekyhoM kpu3om. Pe3yiaratu ¢y 3aCHOBaHM Ha aHAJIM3U Mojaaraka AHKeTe 0 panaHoj cHaszu (APC)
u Hanmonanue ciyx6e 3a 3anonusaBame (HC3), ka0 1 M3 HOBOT' HAIIMOHAITHO PENPE3CHTATUBHOT
UCTpaXkHBamba 0 eeKTHMa IMaHIeMHje, OCMUIIJBEHOT TIOCEOHO 3a aHAIN3y MPOMEHA Ha TPXKUILTY
pana u puHAHCHjCKe cuTyaluje aomalinHCTaBa J0 KOjUX je JOLUIO TOKOM maHuemuje. I'iaBHU
HaJla3| yKa3yjy Jia cy ce eeKTH MaHJeMHje HCIOJBIIN Ha TPXKUILITE paja, ca jauuM edexTuma y
HOTJIely CMamEeha YacoBa pajia, Hero 3amocieHocTu. MHTeH3nTeT Mepa cy30ujama naniaemuje y
pa3IMYMTUM KBapTajrMa YTUIAO je Ha jaunHy edekara Ha TpXKuUINTe paaa. BehnHa HeraTMBHUX
edekara joroamia ce y apyrom keaptany (Q2), TOKOM BaHpPEAHOr cTama. JIoK je Opoj paaHHuKa
KOju paze 3a ctainHo nosehaH, Opoj HepopManHuX U (HOPMATHUX PAJAHUKA KOJH HEMajy CTaJIHU
nocao je cmameH y 2020. roguau 3a oko 10% u 6%, a TIaBHM pasjior 3a OBO CMamehe je Ona
HHUCKa JOCTYITHOCT He(opMaIHUX U He-cTaHuX mocioBa y 2020. rogunu. [Tocneaune COVID-19
naHaeMuje Owie cy BeoMa pazIM4uTe y pa3siuuuTUM cekxTopuma. Hajeehu man 3amocnenocty u
gacoBa pasia OMo je MPUCYTaH y CEKTOpY yCiyra CMeIlTaja i uCXpaHe. JeqHa o/ mocieanna Kpuse
n3azBane Bupycom COVID-19 6uno je nosehame HejeqHakocTn y MoryhHOCTHMA 3amociema 3a
HHUCKoOOpa3zoBaHe, miazne U y peruony Jyroumcroune CpoOuje (JUC). Ilanpemuja je m3azpana
3HayYajaH MoOpacT Y4ecTaJocTH paja on Kyhe. Mako HHje HEraTHBHO YTHIIA0 HA MPOIXYKTHBHOCT,
yuectanuju paj o Kyhe je nuza3pao jgojaaTHe noremikohe, jep oko TpehrHa OHU KOjU CY PaHiin O
kyhe HUCY MManu ajekBaTHE YCIOBE 3a pajl Kao MITO Cy MPOCTOp HAJIMK HA KaHIeIapujy H
aJlekBaTHa CTONMIA 3a paj. JlomaTHu mpobieM 3a pagHuKe y TOKY HaHAEMHje OWIo je TO IITO
MOjeIMHU TIOCTOJABIM HHUCY 00e30euiu MyHy HakHaay 3a BpeMe O00JioBama, y CKiIamy ca
npenopykama Bname. OrpaHndeHn mojany o MpuxoanMa JoMahWHCTBa Cyrepuily jJa Hako ce
THI0JIO’KA)] YTPOJKEHHX IoMahiHCTaBa y MpOoceKy HHje MOropirao, MHOTH O OHUX M3 ITPBOT KBUHTHIIA
(najcupomanianjux 20%) Oemnesxe noropiame GUHAHCHjCKE CUTYALH]E.

Mepe mnompmke 3a yOnaxkaBame ekoHOMckux Tmocienuiia COVID-19 y Cpbujm Omie cy
Hajusnambuje Mel)y 3emibama 3anaaHor bankana. Biiaga je 3a nuss moctaBuiia epukacHy IpUMEHY
¢uckanHux Mepa 6e3 HemoTpeOHUX MpoLeaAypa, Kako OM moMoh Ha BpeMe CTHUIIa OHMMa KOjuMa je
HajmoTpeOHuja. OBe Mepe Cy HECYMIbMBO HMajle 3Ha4dajHy YIOTYy y OdyBamy (OpMaIHOT
3arociema paJHuKa ca CTaJIHUM IOCIOBMMa, a 3HavajHuja noapiuka MMCII Ouna je onpaBnaHa,
jep cy oHa Omsia pamWUBHUjH Ca CTAHOBHUINTA JMKBHUAHOCTH. MelyTUM, M3HOC U IyKWHA JaBamba
nomohu mpenysehnma je Tpebano na Oyae pa3iMyuTa y Pa3IMuUTHM CEKTOpHUMA, y CKIady ca
NPOICHEHAM PU3UIIMMA Ca KOjMa Ce CBaKH CEKTOp CyOouaBao y TOKY IMaHJEMHje W TOYCTHUM
npolleHaMa KpeTama y lbUXOBUM aKTHBHOCTUMA. MaKo je cekTopcka NmojpIiKa NpuMemheHa KpajeM
2020. ronune, TudepeHnrjalmja je Moria 1a ce CIpoBeJie U paHuje, na Ou crora nomoh 6uia 6osbe
ycMepeHa M y3poKoBaJie O Mame Tpolikose. C Apyre cTpaHe, HOocaoBH (OPMATHUX PaJHUKA KOjU
HUCY CTaJIHO 3aIlOCCHHM HHMCY OmnM y (OKyCcy Mepa O4dyBama 3aIloCICHOCTH U HUXO0B Opoj ce
cmamno. CrudHO TOMe, MaHAEMHja je JAOoBesa U J0 cMamema Opoja pagHuka y HedopMaiHoM
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CEKTOpY, a CTaOMITHOCT MPHXOAa OBUX pagHUKa MoOrja je Outh odyBaHa y Behoj mepu y3 momoh
JIOJIATHUX Mepa HOBUYAHE MOJIPIIKe y TOKY naHaemuje. Kako je mangemuja noBehana HejeqHAKOCTH
y MoryhHOCTHMa 3amonubaBamba HUCKOOOPa30BaHUX, MIIAJNX U y peruony Jyrouctoune Cpowuje,
HEOIXOJIHYU CY MPOTPaMH 3alollbaBamka GOKYCHpaHH Ha oBe rpyre. FicToBpeMeHo, HeKa paJIHuIKa
mpaBa Oujia Cy yrpokeHa TOKOM KpHU3e | Biiaja Tpeba aa 00e30emu 1a ce oHa y Behoj MepH IOLITY]y
y BaHpPEIHUM CUTyaldjama. Y TOKY MaHJIeMH]je TOAMIIHI 0JIMOPY MHOTUX PaTHUKA KOPUIITNECHU CY
y mepuoarMa Kajia MOCAOBamke HUje MOIJIO Ja ce obarsba. CTora Cy pajHHUIIM OMJIM JABOCTPYKO
onrepelieHn — 3aTBOPEHH Y CBOjUM JJOMOBHMa TOKOM BaHPEIHOI CTamba U 0€3 0AMOpa Yy JIETHUM
Meceruma. JlonaTHo, oko jeqHe TpehmHEe 3amociieHuX HUje MPUMHIO MyHY HAJO0KHATy TOKOM
6onoBama 30or COVID-19. KonauHo, mOCIOAaBIM HUCY Y TOBOJHHO] MepH 00€30eIMn yCIIoBe
3a paj OHMMa KOju paje o1 Kyhe.

5. KBAJIMTATUBHA OLHEHA HAYYUHOI' IOITPUHOCA

5.1. KBanurer Hay4YHHX pe3yJrara

Y mepuomy 2019-2023. rommHe (HAKOH ITOJHOIICHA 3aXTEBa 3a CTUIAKBE 3Baba HAYYHOT
capaaHuka), KaHngumar Mapko BramucaBibeBuh je o0jaBuo 26 OuOnmorpadCckux jeauHUIA
Pa3IUYUTUX KaTeropHja u oouma.

Hayuynu pamoBu ap BnanmucasibeBuha cy o0jaBibeHM: y TeMaTCKOM 300pHHKY MelhyHapogHOT
3Havyaja (M14 - jeman), y mehyHaponHuM vacomucuMa H3y3eTHUX BpeaHoctu (M2la — tpm), y
BpXyHCKUM MeljyHapogauMm yaconumcuma (M21 - jenaH), y HCTakHyTHM MelyHapoaHUM
gaconmcuma (M22 — mert), y melhyHapomaum dgacomucuma (M23 — geTupw), y HAI[MOHATHOM
yaconucy MelyHapoaHor 3Haudaja (M24 — nBa). Kanauaar je xoaytop MoHorpaduje HalOHaIHOT
3Hauaja (M42). [Topen Tora, panoBu KaHauaaTa 00jaB/bEHHM CYy Kao IMOIJiaB/ba y MOHOrpaduju
HalMoHAJ HOT 3Havaja (M45 - jenman). Kangupmar je mzmarao m Ha Mel)yHapoIHUM HaydYHHM
CKYIOBHMA YHjH Cy pe3yiTaTH mramnany y uzsony (M34 — ocam).

O06jaBsbeHe Hay4HE My OJIMKaIlH]je KaHAUIaTa OHOCE CE MPEBACXOIHO Ha UCTPAKMBaMba U3 HAYYHUX
00JlacTH €KOHOMHje HEjeJHAKOCTH M ONOpPe3WBama, CKOHOMHjE TPXKHIITA pajga U EKOHOMCKE
nemorpaduje, kKao 1 00JIaCTH EKOHOMU]j€E 3/1paBJba.

VY obnacTi eKOHOMHjE HEjeTHAKOCTH M ONOpe3nBama, JAp BragucapmbeBuh ce 0aBuo U3ydaBameM
MOJINTHKA WHIMPEKTHOT OMOpe3uBama (AKIM3e Ha JyBaHCKE NMPOU3BOJE) M HUXOBOI edeKra Ha
HejenHakocT (pedepenne 5 u 17 y Oubnmorpaduju), W3ydaBameM IIOIUTHKA JAHPEKTHOT
orope3uBama (Iope3a W JONPUHOCA HA 3apajie) U COLMjaiHuX TpaHcdepa Ha HEjeHAKOCT U
cupomamitBo (pedepenue 11, 13, 14 u 24), xao u edpextuma mangemuje COVID-19 na Hejeqnakoct
u cupomamitBo (pedeperie 6 u 24). Jlonpunoc np BragucaspeBnha y oBoj obnactu ornena ce y
npenopykama Koju Wy y npuiior noehama IeHe nurapera Koju OM MMao TOBOJbHE perepKycHje
Ha HejeqHakocT moTpomme y CpOuju, AaBamy NPBUX EMIHMPH)CKHX apryMeHarta 3a yBoleme
MIPOTPECUBHOT OTMOpE3MBamka 3apaa Koju OM J0BEO O CMamemha HEjeTHAKOCTH W CHPOMAIITBA Y
CpOuju, noboJbliamba Mepa COLMjaTHUX TpaHChepa Y by 00Jber TapreTHpama CHPOMAIITBa U
JlaBame Mpenopyka M3 00JacTH conMjaaHuX TpaHcdepa y noba mangemuje COVID-19 wu3
nepcrekTuBe 0y yhux MI0KOBa CITUYHE BPCTE.

VY obnactu ekoHOMHje TpKHIITA paja M EKOHOMCKe aeMorpadwuje, np BrnamucasibeBuh ce
(hoxycupa Ha M3y4aBamke POJHUX pasziiKa Ha ncxoze TpxumTa panay Cpouju u 'y EBporu (panoBu
1, 8,9, 15 u 26), HejeqHakoCcTH 3apaja u3Mel)y jaBHOT U MpUBaTHOT cekTopa (pax 12), kao u edexre
yrunaja nanaemuje COVID-19 Ha ucxone Ha TpxkHUIITY pana (pagoBu 6, 15, 19, 23 u 25). Opa
UCTpaXXMBaba MMajy 3a pe3yJITaT IIpeHopyke 3a yHanpeheme Mosoxkaja KeHa Ha TPXKUIITY paja,
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Kao W yHampeheme oaroBopa MoJMTHKE TpaHcdepa y 00JIaCTH 3alolljbaBamba y Clydajy HOBHX
EKCTPEMHHX IIIOKOBA.

Y ob6nacTi ekoOHOMHU]€E 3paBJba, Ap BraaucasibeBuh ce 6aBHO pagoBUMa 13 001aCTH ONOPE3HBaba
nyeana (pedepenue 2, 3, 4, 5, 17, 18, 20, 21 u 22). OBa ucTpaxkuBama Jajy apryMeHTe KOju
CyrepuIly Jia BUIIA I[eHa TyBaHCKUX Ipou3Boga y CpOuju J0BOAM N0 CMameHka MPEBANICHIE U
HHTCH3UTETA MyIICHa, I[ITO MMa IO3WTHBHE €(EeKTe IO 31paB/be CTAHOBHUINTBA, OK CE
UCTOBpeMeHO noBehaBajy yKyITHU MPUXOIM APKaBe O] aKIK3a Ha JyBaHCKE IPOU3BOJIC.

[lopen HaBenenux panosa, Ap BrnanucasibeBuh je ydecTBOBao y BETUKOM Opojy KOH(epeHuuja y
CpOuju 1 UHOCTPAHCTBY Koje He Oenexe arncrpakre. Mel)y muma ce nzaBajajy ydemrha Ha olnine
koHpepenuujama: ,,IZA Workshop: Inequality in Post-Transition and Emerging Economies* (27. u
28. okTobap 2022. rogune), ,,RLMS-HSE User Conference* (28 maj. 2021. rogusne), ,,Horizon 2020
project Hummingbird conference - Mind the gap: critical perspectives on migration theories and
data“ (3. u 4. neuem6ap 2020. roaune) ,,Biannual Conference of the Economics Section of the
German Association for East European Studies (DGO): Economic Inequality in Eastern Europe and
Its Consequences for Social, Political and Economic Development™ (7. i 8. okrobap 2020.),
»~Buropean Association for Evolutionary Political Economy The Evolution of Capitalist Structures:
Uncertainty, Inequality, and Climate Crisis“ (2-4 centem6ap 2020. rogusne).

[ToceOno je moTpedHO ncTahu na je kKaHAUAAT OMO aHTaKOBAaH y CBOjCTBY PYKOBOAMOILIA MPOjeKTa
Social Stability in Serbia Challenged? Pandemics, Economic losses, Inequality and Policy
Responses — INEQ RS Covid-19, xoju je Bomno WHCTUTYT €KOHOMCKHX HayKa y OKBHPY
“CrenujanHor mporpama uctpaxuBamba COVID-19” ®onpma 3a Hayky PenyOmmke CpOwuje.
[Ipojekar je umao 3a Wb Ja, KPO3 aHAIU3y Pa3IMUUTHX H3BOpa MOJaTaka M HajcaBPEMEHH]E
METOJle HUCTpaXkWBama 1) HACHTHU(HKYyje Tpyle ca HajBehmM ryOuImMa ycien emuaeMuje,
2) ananm3upa edeKkTe Kph3e Ha HHUXOB T0J0Xa] HAa TPXKHUIITY pafa M HUXOBE TMPUXOAE U
3) aHanu3upa MPaBUYHOCT M €(PEKTHBHOCT CNPOBEACHUX HAIMOHAIHUX Hporpama U MpeasiokH
JlaJhe Mepe 3aCHOBaHE Ha MojaIumMa 3a yonaxaBame edekara kpusze u3zazpane supycom COVID-
19.

PelieH3eHT je Hay4yHHMX pajioBa y HEKOJMKO JoMahMX M HMHOCTPAHUX HAYYHHUX 4Yacoluca U
myOnmkanmja (Social Indicators Research — M21; Tobacco Control — M21a, International Journal
of Manpower — M22; Economic Annals — M24 u apyrum). Unan je HEKOJIMKO HayYHHX H
CTPYKOBHUX YApYXeEHa, MomyT EBporckor ApymTBa eKOHOMHCTa craHoBHHUINTBa (European
Society for Population Economics (ESPE)), Hayunor mpymrtBa exoHomucta Srbije (NDES),
HpymrTBa 3a ucTpaxkmpBame eKoHOMcke HejemHakoctu (Society for the Study of Economic
Inequality (ECINEQ) u npyrux.

5.2. AHramoBaHocT y GopMupamy HAYYHHX KaJIpoOBa

Hp Mapko BnagucasiseBuh n3Bomn HacTaBy M3 oOiiacth ekoHoMeTpHje v okBupy MEH JleTme
mikosie ekonomerpuje (http://www.ien.bg.ac.rs/sse/index.html).

Oxkto6pa 2021. roguae np Mapko BmamncaBipeBuh je m3abpaH y gorneHTa Ha ExoHOMCKOM
(dakynTery YHuBep3uteTa y beorpany, riae M3BOAM HACTaBy Ha OCHOBHHM (IIpeAMETH AHan3a
nojataka u cratuctuuku codreep u Jemorpadcka ananmza), mactep (npeameru Jlemorpadceka
aHanuza u IIpojekiuje U CTpyKType CTaHOBHHUINTBA) M JOKTOPCKHUM CTyAHMjama (IIPEeaMeT

Hemorpaduja 1-11).
Jlo nanac je 6o WwiaH KOMHCH]j€ 32 OIICHY M 0JI0paHy jeJTHe TIOKTOPCKE JTUCepTaIlyje.

e Josanosuh, O., (2021). Vroea cybeenyuja y passojy manux u cpedrux npedyseha y azpo-
npexpambenom cucmemy Cpouje . https://phaidrabg.bg.ac.rs/0:25657
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VY Toky cTyaujcke pasMeHe Ha YHuBep3utery y Ilepyhju ydecTBOBao je y u3Bohermy HACTaBe Ha
npenmety Economic analysis of inequality (2017. roqune). JIp Brnagucaebeuh je GopaBuo y
cTaTycy rocryjyher npenaBada Ha YHusepsuteTy y Ilepyhu (University of Perugia) 2019. ronune.
1 OMo 1O3BaH Ja OAp)KHM ceMHHap Ha Buinoj mkonu 3a ekonomujy (High School of Economics /
HSE) y Mocksu 2022. ronuse.

5.3. Hopmupame 0poja KoayTOPCKHMX pajgoBa

Ha ocHoBy [lpaBwiiHuKa O CTUIakhy HCTPAKUBAYKUX M HAYYHHX 3Barba, CBH HAYYHU PAZOBU Y
00J1acTH IPYIITBEHUX HayKa KOJH UMajy IO TPY KOayTopa ce MPHU3HAjy ca IMyHOM TSKHHOM, JIOK CY
0010BM KOJI pajioBa ca BHILIE O]l TpU KoayTopa kopurosanu mo ¢opmyau K/(1+0,2(n-3)), n>3 y
ClIydajy Kajma je pan pesynrtaTr Bumie on 3 aytopa. Om m300pa y NpEeTXOJHO HAYYHO 3BamE,
np Brnagucasibepuh je 00jaBro 26 HayYHUX pe3y/Tara, o1 uera 21 HayuyHHX pajoBa U 5 arcTpakara
ca Hay4YHHX KOH(epeHIMja y 3eMJbH W MHOCTPAHCTBY. Y 14 o& HaBeJCHUX pajoBa, KaHIUIAT j&
MIPBH ayTOP.

5.4. PykoBoleme npojekTumMa, NOTHPOjeKTHMA M MPOjeKTHUM 3aJanuma

VY nepuony 2019-2023. ronune, np BnanucasibeBuh je yaecTBOBaO y CBOjCTBY PYKOBOAMOLA UIIH
YJIaHa UCTPAXUBAYKOT THMa MIHCTUTYyTa €KOHOMCKHX HayKa, Y pearn3amnuju Beher Opoja HayIHHX
Y CTPYYHHX TIpojekaTa MHCTHTYTa 01 KOjUX ce U3/IBajajy

- Social Stability in Serbia Challenged? Pandemics, Economic losses, Inequality and
Policy Responses — INEQ RS COVID 19 (2021/2022), mapyunnar: QoHJ 3a HAyKy,
MuHHCTapCTBO MPOCBETE, HAyKE M TEXHOJIOUKOT pa3Boja PC, kao pykoBoamial npojeKkTa
(mpwtor 2),

- Enhanced migration measures from a multidimensional perspective — HumMingBird
(2020) mapyumnan: European commission - H2020 project; HanuoHaqHH KOOPAWHATOpP H
TJIaBHU UCTPAXKNBAY,

- Accelerating Progress on Effective Tobacco Tax Policies in Low-and Middle-Income
Countries — Tobacco Taxation (2020/2023) napyumnau: University of Illinois Chicago &
Bloomberg foundation,

-  Mind the gender pay gap: Nexus between socio-cultural identity, occupational
segregation and distributional effects in Serbia — GPG IDENT (2023/2025),
Hapyuwniai: @oup 3a HayKy, MUHHACTApCTBO MTPOCBETE, HAYKE M TEXHOJIOMIKOT pa3Boja PC,

- Evaluation of socio-economic effects of the social services and employability measures
provided to vulnerable population groups in Serbia - Survey for module indicator 2
(2022/2023) napyumnan;: Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ)
GmbH, “GIZ-Buro Belgrade”.

IIpojexar Social Stability in Serbia Challenged? Pandemics, Economic losses, Inequality and
Policy Responses — INEQ RS COVID 19 (2021/2022), rne je ap BnanucasmeBuh o06aBibao
¢yHKUMjy pyKoOBOOMOLAa TpojekTa je mpBu mnpojekar Ponma 3a HayKy Koju je MHCTHTYT
E€KOHOMCKHX HayKa JIoOno Kao Bojieha HayuHOHCTpaknBavKa opranu3aija y okeupy CriernujamHor
nporpama uctpaxusama COVID-19. Ha Taj naunn np BnagucasieBuh je mokazao caMocTagIHOCT
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Y OPUTHHAIIHY JOTIPUHOC N3y4yaBamy HOBE Hay4YHE NpobIeMaTnKe, Koja je HacTana Kao IMocaeuna
nangemuje COVID-19.

VY okBHUpy HcTOr TpojekTa aAp BriamucaBibeBuhi je, ka0 pyKOBOIWIIAIl MPOjEKTa, YKIBYUHO Y Paj
UCTpakWBade capagauke — Bamentmny Byxkmuposumh u Jenenmy bamouh. McrpaxuBaum —
CapagHUIM Cy UMald NPWINKY Jia YYECTBYjy y pas3iuuuThM (hazamMa UCTPaKMBAYKOT MPOIlECca,
yKJbyuyjyhu m3pally yNuTHHKA, MHCamke HAYYHUX pPajioBa, yNpaBibaibe MpojeKkToM uTA. Ha Taj
HauuH, 1p BiagucasibeBul mokasyje a y CBOja HCTpakKMBamba yKJbyuyje U JIpyre, MPeBacXOaHO
Minahje HcTpakMBade y OpUTHHAIHY HAy4YHY MPOOJIEMAaTUKy M CIIOCOOHOCT 3a CaMOCTAITHOCT U
OpraHM3alujy Hay4yHOr paja. JlomaTHM JO0Ka3 CaMOCTAHOCTH jeCy HHIUBUAYAIHU DPaOBH
o0jaBjbeHn y MeljyHapomaum monorpadujama (M14) gacomucuma (M23) u kao W3BOAM Ha
MmehynaponHum kKoHdeperuujama (M34).

Jp Brnagucarsbesuh je y Toky 2020. rognHe OMO HAIIMOHATHNA KOOPAMHATOP ¥ TTIABHU HCTPaKHBad
Ha MehyHapaHoM npojekty H2020: Enhanced migration measures from a multidimensional
perspective — HumMingBird na xojem je Omito Buie ox 10 mel)yHaponHux naprHepa. Y OKBHPY
npojekTa ap BnagucasieeBuh je ka0 pernoHaIHM KOOPAMHATOP yYECTBOBAO YKUBO U OH JIMHE HA
cacTaHIIMMa TPOjeKTa, BOJMO padyHa Jla c€ MCTPaXHBamba CIPOBOJE Y CKIAAY Ca MPOjeKTHUM
3aJanuMa.

VY okBupy mnpojekta Accelerating Progress on Effective Tobacco Tax Policies in Low-and
Middle-Income Countries — Tobacco Taxation np BrnamucaepeBuh je HactaBuo ca CBOjoM
CTapHjer UCTpaKHWBava M 00jaBHO 4 OpUTHHAIHA HAayYHA pajia y 00JIacTh €KOHOMH]je AyBaHa Kao
IIPBH ayTOP, IITO je 00J1aCT KOja HUje MPETX0IHO OnJla teTajbHO ueTpakeHa y CpOuju, Ha Taj) HAUUH
oCTBapyjyhu OpUrHHAIHM JOMPUHOC Y U3ydaBamby OBE 00JIACTH.

Octainu rpojexTy y Kojuma je ap BrnaancasibeBrh yuecTBOBaO y OBOM EPHOY YKIBYUY]y TIPOjeKaT
Evaluation of socio-economic effects of the social services and employability measures
provided to vulnerable population groups in Serbia — Survey for module indicator 2, rae np
BrnaguncasmeBnh mMa yiory wmcTpaknBada Ha mpojekty. Takxohe ap BmamucasmeBuh je wman
MIPOjEeKTHOT THMa KOju je 1o0no ¢uHaHCHpame jou jenHor npojexta Ponpaa 3a Hayky Mind the
gender pay gap: Nexus between socio-cultural identity, occupational segregation and
distributional effects in Serbia — GPG IDENT (2023/2025), y okBupy THMa KOjU YHHE
nuctpaxxuBauu ca ExonoMckor ¢akynrera u MTHCTUTYTa EKOHOMCKHX HayKa.

5.5. AKTMBHOCTH Y HAY4YHO-CTPYYHHUM JAPYIUITBMMA U HAYYHUM 0100pUMAa

UnaH je HEKOJIMKO HAYYHUX U CTPYKOBHHX YAPYXKEHA, MOMyT EBPOMCKOr APYIITBA CKOHOMHUCTA
cranoaumTBa (European Society for Population Economics (ESPE)), Hayunor npymrBa
exoHomucTta Srbije (NDES), JIpyiiTBa 3a ucTpakuBame eKOHOMCKe HejeaHakocTH (Society for the
Study of Economic Inequality (ECINEQ)u napyrux. PemoBaH je ydYecHHMK TOAMIILUX U
JIBOTOJIMIIBMX KOH(PEpEHIMja OBUX OpraHU3aInja.

5.6. YTunajuocr pagona

VY mnopehemy ca peleBaHTHHM IapaMeTpuMa 3a o0JlacT APYIITBEHHMX Hayka (€KOHOMH]ja),
[MUTHPAHOCT KaHAMJIATa je BEOMa 3Ha4YajHa.

Hayunu pesynratu np Mapko BrnaaucasibeBuha cy, npema Web of Science, nutupanu 88 myTa Ha
naH 06.06.2023. rogune, a XupmoB-uHjekc np BraaucapibeBuha npema oBoM u3Bopy je 6. Ilpema
UCTOM H3BOpY Ip BrnanucasibeBuh je o6jaBuo 19 pagosa xoju npunanajy Web of Science Core
Collection publications.

15



Hayunu pesynratu ap Mapko Brnagucassesuha cy, npema Google Scholar, nurtupanu 465 myta
(399 xereponmrata) Ha man 06.06.2023. rogune. Xupmos-unaekc Ap BnanucasibeBuha mpema
OBOM H3BODY je 12.

Huratn cy nHajuemhe peann3oBand y MelhjyHapOAHNM WIM HAIMOHATHUM HAYYHHM YacOICHMA
KaTeroprcaHuM of cTpaHe MUHHCTapcTBa IPOCBETE, HAYKE M TEXHOJIOMIKOT pa3Boja Pemyommke CpOwuje.
Hutupanoct pagosa np Mapka BriagucasireBrha nprukaszana je 3a CBakH paJi 1ojeJHHAYHO:

1. Perugini, C., & Vladisavljevi¢, M. (2019) Gender inequality and the gender-job
satisfaction paradox in Europe. Labour Economics, 60, 129-147. DOI
10.1016/j.1abeco.2019.06.006 COBISS.SR-ID — 512582498 (81 xerepomurar)

e Adruce, S. A. Z., Stephen, D., & Jonathan, V. (2021). Assessing Gender Disparity in Job
Satisfaction: A Bayesian Approach. Sciences, 11(14), 40-50.

e Akpa, A., Amegnaglo, C. J., & CHABOSSOU, A. F. (n.d.). Women’s Engagement in
Agriculture and Income Inequality in Sub-Saharan Africa. Available at SSRN 4434812.

e Alvarado Aucaquizhpi, D. del C., Gutiérrez Franco, P. D., Paredes, M., & others. (2020).
?" Influye en los trabajadores su satisfaccion laboral sobre el compromiso con la
organizacion? Analisis en la ciudad de Guayaquil [PhD Thesis]. ESPOL. FCSH.

e Andrade, M. S., Schill, A., Westover, J. H., & King, C. (2021). A cross-national
comparison: Job satisfaction and gender. The Journal of Business Diversity, 21(3), 1-34.

e Aprillia, A., & Setiawan, R. (2022a). Analisis Kepuasan Kerja dari Perspektif Gender.
Sang Pencerah: Jurnal llmiah Universitas Muhammadiyah Buton, 8(4), 1018-1027.

e Aprillia, A., & Setiawan, R. (2022b). SANG PENCERAH.

e Asif, F., & Rehman, A. (2021). The Impact of Gender Discrimination on Workplace
Environment and Job Satisfaction. Research Journal for Societal Issues, 3(1), 28-38.

e Ayatey-Richards, E. (2019). Biological Diversity: The Relationship to Job Satisfaction
[PhD Thesis]. Northcentral University.

e Bauer, K. (2023). The gendered impact of flexible working arrangements on job
satisfaction/Author Katharina Bauer, BSc.

e Biedrzycki, S.-B., & Vall, D. (2020). Passar du in i organisationen?: En undersékning av
relationen mellan Person-organization fit och arbetstillfredsstdillelse.

e Burone, S., Méndez, L., & others. (2022). Are women and men equally happy at work?
Evidence from PhD holders at a public university in Uruguay. Journal of Behavioral and
Experimental Economics (Formerly The Journal of Socio-Economics), 97(C).

e (Cacho, B. F. (2021). Satisfagdo do Colaborador nos Setores da Sauide e Tecnologico
[PhD Thesis]. Universidade de Lisboa (Portugal).

e (Casu, G., Mariani, M. G., Chiesa, R., Guglielmi, D., & Gremigni, P. (2021). The role of
organizational citizenship behavior and gender between job satisfaction and task
performance. International Journal of Environmental Research and Public Health,
18(18), 9499.

e C(Cintra, I. B. S. de. (2020). Género, comunicagdo ndo verbal e satisfacdo no trabalho:
Papel das normas prescritivas percebidas na organizagdo [Master’s Thesis].

e C(lark, A. E., D’ambrosio, C., & Zhu, R. (2021). Job quality and workplace gender
diversity in Europe. Journal of Economic Behavior & Organization, 183, 420432,

e Coppeta, G. F., Pistoresi, B., & others. (2022). Aspirations in the European labour market.
DEMB WORKING PAPER SERIES.
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Coron, C. (2022). The gender-job satisfaction debate in the light of the “gendered
organizations”. Revue de Gestion Des Ressources Humaines, 3, 3-20.

Dasi¢, M., Mihajlov, N., & Mihajlov, S. (2023). The gender-job satisfaction paradox: The
evidence of Serbia. Management: Journal of Sustainable Business and Management
Solutions in Emerging Economies.

de Jong, R. (2021). Positive Healthy Employability: A study on the effects of Positive
Health on workers in the internal organisation [Master’s Thesis].

Dilmaghani, M. (2021). The fast and the female: Gender differences in wellbeing and
wage consequences of commute impedance. Transportation Research Part F: Traffic
Psychology and Behaviour, 80, 295-312.

Dilmaghani, M. (2022). Revisiting the gender job satisfaction paradox: The roots seem to
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Dockery, A., Buchler, S., & others. (2023). Women’s work: Myth or reality?
Occupational feminisation and women'’s job satisfaction in Australia. The Australian
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Emeshkina, D. S., & Mararitsa, L. V. (2023). Implicit attitudes towards gender roles as a
factor of subjective career success of women.
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[PhD Thesis]. University of Phoenix.
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5.7. KonkpeTaH JONPUHOC KAHAWAATA Y Peau3allju paaoBa y HAyYHUM
LHEHTPUMa Yy 3¢MJbH U HHOCTPAHCTBY

Hp Mapko BrnamgucasibeBuh je CBOjUM TOcCamanThuM UCTPAKUBAmBIMAa a0 JAONPHHOC Y HAYYHO]
00J1acTH EKOHOMHjE HEJEeAHAKOCTH MW OIOpE3WBamha, CKOHOMHjE TP)KHUINTA pajga U SKOHOMCKE
nemorpaduje, Kao U 00J1aCTH €KOHOMH]E 3/IPaBJba.

Honpunoc ap BnaaucasibeBruha y 001acTH €KOHOMH]E HEjEAHAKOCTH M OIOPE3MBarba orjieaa ce y
pe3yaTaTuMa 1 npernopykama Koju Uy y nmpuior nosehama niene nurapera Koju Ou nMao moBoJbHE
penepKycuje Ha HejeAHaKocT noTpoumbe y CpOuju, AaBamy NPBHUX €MIHMPHjCKUX apryMeHara 3a
yBOheme TPOTPECUBHOT OMOpE3nBamba 3apajia Koju OW JIOBEO 10 CMamemha HEjeJHAKOCTH U
cupomamirBa y Cpbuju, mobospliamba Mepa courjaiHuX TpaHcdepa y Huiby OOJber TapreTupama
CHpPOMAIIITBA U JaBamb€ MPernopykKa U3 001acTi couujanHux Tpaicdepa y noda nangemuje COVID-
19 u3 nepcnexktuBe Oyayhux mokoBa cindyHe Bpcte. Jp Mapko BnanucasibeBuh je jemaH of
KpeaTopa MpPBOT' CPICKOI MUKPOCHMYJALMOHOT Mojena nope3a u gonpunoca (CPMO/I) xao u
MHUKpocuMynanoHor Mozaena Commitment to Equity Assessment (CEQ). Mupkocumynanuonu
MOJIEIIU TIPEJICTaBIbajy OCHOBY €X-ante CHMYJIallMOHUX MoJena, u ap BrnaaucasipeBuh je pagom y
OBOj 00JIACTH U3pa3uTO JONPHHEO pa3Bojy oBe obmactu y Cpouju. p BnamucasibeBuh je u
Kpearop MukpocumynanuoHor mogena INEQ RS COVID-19 koju je xpeupaH 3a motpebe
MCTOMMEHOT TNPOjeKTa, a KOjH! je MPBHU jaBHO IOCTYyNaH cucteM oBe Bpcte y Cpouju.

VY obnactu eKOHOMHUjE TPXKHUILTA paja U eKOHOMCKe AeMorpaduje, np Bragucammesuh je 06jaBuo
HEKOJIMKO PajgoBa y pEHOMHpaHMM Yacomucuma kao mto cy Cambridge Journal of Economics,
Labour Economics, Economics of Transition and Institutional Change, Journal of policy modeling
U Apyru. Y OBHM pajoBuMma np BriammcaripeBuh ykasyje Ha mpoOseMe pOJHHX pa3jihKa Ha
TpKUIITY paga y EBponu, xao u edexre manaemuje Ha COVID-19 Ha ucxone Ha TpKUIITY pajga y
EBpornm. OBa ucTpakmBama MMajy 3a pe3yJTaT Mpernopyke 3a yHampelheme Mmonoxaja j)keHa Ha
TPXKUIITY paja, kKao U yHanpeheme onroropa monurrke tpancdepa y obiaacTu 3amonsbaBama y
ClIly4ajy HOBHUX €KCTpeMHHMX MmokoBa. OBH pagoBH JONPUHENH Cy MU MehyHapoIHO]
NPENo3HAT/BUBOCTH pafa Ap BnagucaBibeBuha, W muUTHpaHW Cy OJ CTpaHE BEJHKOr Opoja
PEHOMHpPAHUX ayTopa y OBOM T0JbY, Hajuenhe y OKBUPY peHOMHUpaHHUX Mel)yHapoHHUX 4acoruca.

Y obnactu ekoHOMHje 3ApaBjba HCTpaxuBama Ap BragucaBipeBuha najy apryMmeHre Koju
CyTepHIlly Jla BHIIA I[eHA JyBAHCKHX mpous3Boaa y CpOuju ITOBOIM 10 CMamkeHa NPEBAJICHIE U
MHTCH3WUTETa INyIIeHa, INTO MMa IO3UTHBHE e(eKTe IO 3ApaBibeé CTAaHOBHHIITBA, JIOK CE
UCTOBpeMeHO NoBehaBajy yKyNnHU IPUXOIH ApKaBe Of aKIM3a Ha AyBaHCKe mpousBoze. U y oBoj
oOmactu pajgoBu Ip BnagucasibeBuha cy npBH y KojuMa Cy IPUMEHEHH CaBPEMEHU CTATHCTUKH
MeToau U MelyHapoiHO NpHU3HATE METO/E 3a OLEHY €NAacCTHYHOCTH LieHe AyBaHa. PamoBu 1p
BrnanucasipeBruha y oBoj o0nacti 00jaBjbeHUX y yacomucumMa kareropuja M21a u M21, xoju cy
M3Pa3UTO UUTHPAHU U UMa]y U3Pa3UTy BUIJBUBOCT Y 00JIaCTH €KOHOMH]j€E JyBaHa.

Hayunu pesynratu np BrnanucasiseBrha ocTBapeHM y MHOCTPAHCTBY U Y HAIIOj 3eMJBH CY pe3yiTaT
AHTKOBamba KaHAWAATa Ha MpojeKTHMa MHUHUCTapcTBa MPOCBETE, HAYKEe M TEXHOJOMIKOT pa3Boja
Peny6nnke CpOuje M OCTanvM HAyYHHM W CTPYYHHM MNpPOjeKTHMa (UHAHCUPAHHM O]l CTpaHe
noMalinx ¥ MHOCTpaHUX pa3BOjHUX opranuzanmja. [Ip BianucasiseBuh je mopen n3pa3suto BUCOKOT
Opoja pamoBa y mehyHapomuum daconmcuma (13 pamoBa y kareropujama ox M2la mo M23 ox
NPETXOIHOT M300pa y 3Bame) pe3yirare UCTPaKMBaba MPE3CHTOBA0 HA Mel)yHapOIHUM HayYHHM
KoH]epeHjama U 00jaBibuBao y fomMahum u melhjyHapoJHuM MOHOTpadujama.

Hp Mapko BmamgucasmeBuh ydecTByje W y opraHu3oBamy MelyHapomaHmx koH(pepeHIwHja.

Hp BnaaucasibeBuh je y HayuHOM 000py KoHbepeHuuje Applied Economics Conference: Labour,
Health, Education And Welfare xoja ce oppxkasa ox 2021. jenHoM roauiime y MHCTHTYTY
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€KOHOMCKMX Hayka. Ha koH(epeHLMju ydecTBYjy BehHMHCKM CTpaHH HCTpaKMBa4d H OBa
KOoH(]epeHLInja je jeAMHCTBeHA NpUIIKKa 3a ucTpaxusaye y CpOuju 1a ce yrno3Hajy ca HajHOBHjUM
UCTpaXMBakbUMa Ca BPXYHCKUX CTpaHHX (paKyJTeTa U yMpexXe ca CTpaHHM HCTpakuBaunMma. Ha
OBO] KOH(EpEeHIMjH Cy ApXKald IUICHAPHE CeCHje HEKHM OJi HAJUCTAKHYTHJUX JaHAIIBbUX
€KOHOMHCTaA Kao 1To cy: npod. Turo boepu (YHusepsuter bokonn), npod. JIubepran I"'onzanec
(Yuusepsuret Ilomney ®abdpa), npod. ap Anapea Bebep (Lenrpanau EBpornicku YHuBep3urer),
npod. [Teapo Kapueupo (University College London) u mpod. Bap6apa ITerponrono (Oxchopacku
VYuusepsurer). [Topen Applied Economics Conference: Labour, Health, Education And Welfare,
np BrnanucapibeBuh je ydecTBOBaO Kao JIOKAJIHU OPraHU3aTOp FOAMIIbEe KoHdepeHuuje European
Society of Population Economics xoja je onpxana y jyHy 2023 Ha HCTUTYTy €eKOHOMCKUX HayKa
U Ha K0j0oj je yuecTBoBasio oko 300 cTpaHuX aemnerara.

Taxole ce uctuue gonpuHoc aAp BrnagucasibeBuha y kpenpamwy JOKyMeHaTa jaBHUX NOJIUTHKA KPO3
yuenilie y U3paJiy aHaJIM3a U CTPATEHIKUX TOKyMeHaTa. [ToceOHO je y ToM cMuciy moTpeOHo uctahn
CTpYYHH IIpOjeKaT peain30BaH 3a moTpedbe MHHHCTApCTBO 3a pal, 3amlollbaBame, Oopadyka H
coumjanHa nturtamwa PC: Evaluation of socio-economic effects of the social services and
employability measures provided to vulnerable population groups in Serbia - Survey for module
indicator 2 (2022-2023). Pesynratu OBUX HCTpaKMBarha Cy MPEIMO3HATH O]l CTPaHE KpeaTopa
HOJINTHKA Y 0BOj 001acTi, MHHUCTApCTBO 32 paji, 3alolljbaBamke, Oopadka U COlujaHa MUTamka u
JIPYTHX MHCTUTYIMjA, TaKO Ja Cy Mpernopyke KpeupaHe Ha 0asu pesynirara OBUX HCTPAKHBAA
HallIe MECTO y PeBHMpamy HalmoHaIHOT akIIMOHOT IJ1aHa 32 3arollbaBambe.

Ilopen Tora y oxBupy mpojexkta ®onpma 3a Hayky - Social Stability in Serbia Challenged?
Pandemics, Economic losses, Inequality and Policy Responses — INEQ RS COVID-19,
¢uHaHCHpaHOT y OKBUpY mo3uBa “CrienujamHor nporpama ucrpaxuBamba COVID-19”, kojum je
np BrnagucaBipeBuh pykoBOAMO, KpewpaHe Cy MOpyKe 3a JOHOCHOIE OayKa y ciydajy Oymyhmx
CIIMYHMX Kpu3a. Pe3ynraTw oBOr mpojekTa cy NpernopyKke ITOHOCHOIMMa OIyKa Koje Mepe U
NOJUTUKE MOTYy Ja YyOJia)ke EKOHOMCKE TMocliellulle Yy cly4yajy MaHAeMHuja WKW JIpyTux
HEOUYeKWBaHWX HEMOBOJFHUX fAorahaja. Y okBupy mpojekra Accelerating Progress on Effective
Tobacco Tax Policies in Low-and Middle-Income Countries — Tobacco Taxation nctpaxuBama JIp
BnagucasibeBuha pesynrupana ¢y MHOTMM JOKyMEHTHMa ca JIOHOCHOLE O/UIyKa y oOmacTu
TIOJIUTUKE OTIOPE3UBambha TyBaHa.

Tpeba ucrahu na je ap BnaaucaspeBuh nMao NPWIKMKY Ja ce CTPYYHO yCaBpIlaBa y HHOCTPAHCTBY
U J]a Cy My OBH OopaBLu oMOoTryhniu ja JOAaTHO YHANpeIu CBOje 3HAMmE M BEIITHHE U /1a IPOIINPH
Mpexy capagauka. Y neproay 2019-2023. 6wuo je Ha ABa CTyAMjCKa ITyTOBamkAa Y TPajamby O] Mecel]
nmaHa (2019. rogure) u Tpu Henesse (2022, rogune, v okBupy npojekra INEQ RS COVID 19) na
Onememy 3a ekoHOMU]jy YHEBep3uteTa y Ilepyhu. Cryaujcku OopaBiu Cy 10 KOHTHHYHpPaHE
capajme Koja pe3yaTHpa 33je JTHIIKUM ydermheM y TIpojeKTIMa U HayYHHUM paJioBUMa. Y TIeproy
2019-2023 np BmagucaBmeBuh je 3ajemo ca mpod ap Kpuctmjanom Ilepyhunmjem ca
Yuusepsurera y [lepyhu o6jaBuo ykynno 3 paga y mehynapoanum yaconucuma (M22), a capaama
ce HacTaBJba U y JasbeM nepuoay. [lopen tora np BnanucasibeBuh je y Toxy 2018. roaune 61o Ha
CTPYYHOM YycaBplaBamy Ha YHuUBep3utery y JlaBany (Kamama). OnpikaBa akTHBHY capajmby ca
MHOTHM HayYHHM MHCTUTYIMjaMa U3 3eMJb¢ U HHOCTPAHCTBA.
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6. KBAHTUTATUBHA OLIEHA HAYYHUX PE3YJITATA

Hudepennmjaman
yciioB: on usbopa y IToTpe6HO je na KaHAUIAT UMa
3Babe HAYYHHU . .
HajMame XX IOEHA, KOJU Heonxonmno Heomnxonno
Capaiii 10 npunanajy cienehnm (pemoBHO) | (TIpeBpeMeHO) Ocrsapero
n3bopa y 3Bame p Jy ¢ p peBp
KaTeropujama
BHIIN HAYYHH
capagHuK
B naysnu Vieynmo 50 75 92,50
capajHuK
M10+M20+M31+M32+M33+M
Obage3nu (1) 41+M42+M43+M44+M45+M5 40 60 89,05
1+M52+M53+M54+M61
MI11+M12+M13+M14+M21+
Oo6age3nu (2)* M22+M23+M24+M31+M41+ 30 45 87,55
M42

*Hammomena: ¥ rpynanuju “O6aBe3nu 2 60JJ0BY KaHIUIATa CY OCTBAPEHHU Y YeTHPH pasianaute rpymne (M10,
M20, M30 u M40, onrocHo u3 kateropuja M14, M21, M23, M24, M31 u M42).

7. OLIEHA KOMUCHJE O HAYYHOM JONMPUHOCY
KAHIUJIATA

HayunouctpaxkuBauku paz ap Mapka BiagucasibeBuha, HakoH n300pa y MpeTX0IHO HAyJHO 3Bambe,
MOXKE CE€ OIICHUTH H3Pa3uTO MO3WTHBHO. Y mepumony 2019-2023. romwHe (HAKOH IOMHOIICHA
3axTeBa 3a CTUIIAIbE 3Baba HAYYHOT capaJHuKa), Kanauaat Mapko BiagucasibeBuh je o0jaBuo 26
oubauorpad)cke jeNMHHUIC Pa3IMYUTHX Kareropuja u obOuma. Hayune myOnukaimje
np BrnagucasibeBrha cy 00jaB/beHH: Y TEMAaTCKOM 300pHHUKY Mel)yHapoaHor 3Hadaja (M 14 - jenan),
y Mel)yHapoAHUM YacomucuMa u3y3eTHUX BpeaHoctu (M21a — Tpu), y BpXyHCKUM Meh)yHapoHIM
yaconucuma (M21 - jemaH), y ucTakHyTUM MehyHapomHuMm dyacomucuma (M22 — mert), y
mehynaponnum vaconucuma (M23 — 4etupu), y HAIMOHATTHOM Yaconucy MelhjyHapoHOT 3Havaja
(M24 — nBa). Kannupar je xoaytop MoHorpaduje HanuoHainHor 3Hadaja (M42). Ilopen Tora,
paznoBu KaHAMgaTa 00jaBJbEHHU Cy Kao MOrjaBjba y MOHOTrpaduju HauMOHATHOT 3Hayaja (M45 -
jenan ). Kanmunmar je wznarao v Ha mel)yHapoJHHM HAy9YHHM CKYNOBHMAa YHjH CYy PE3YJITaTH
mraMiany y uzsoay (M34 — ner).

Kangunar je ydectBoBao y M3pajau MHOTOOPOjHHX JAOKyMEHTa jaBHUX Honutuka. On uzbopa y
NPETXOMHO 3Balkbe YUYECTBOBAO je y pealM3alllju BHUIIE HAYYHUX M CTPYYHHX IpojeKaTa
¢uHaHCHpaHUX OX cTpaHe MehyHapoaHux U gomahux nonatopa. buo je y mporpamckom onbopy
HEKOJIMKO MelyHapomHUX KOH(EpeHIHMja M CBOja MCTPAKMBamba MPE3CHTOBAO HA MPECTIKHUM
Mel)yHapoHUM HayYHHM CKYITOBHMA.

Y mnopehemy ca peleBaHTHMM IapaMeTpuMa 3a OOJIaCT APYIITBEHMX HayKa (E€KOHOMH)ja),
OUTHPAHOCT KaHIW/AAaTa je BeoMa 3HauajHa. Hayunu pesynaratu np Mapko BrnaaucasiseBuha cy,
npema Web of Science, mutupanu 88 myrta Ha nan 06.06.2023. rogune, a XupIioB-wHICKC je, IpeMa
oBOM Hm3BOpY, 6. [Ipema uctom m3Bopy Ap BrmagucasieeBuh je 06jaBmo 19 pagosa koju mpumanajy
Web of Science Core Collection publications. Hayunu pesynratu ap Mapko Bnaaucasssesuha cy,
npema Google Scholar, mutupann 465 nyrta (399 xereporurara) Ha gad 06.06.2023. roause.
XupioB-unaeke ap BrnaaucasibeBrha mpema oBoM u3Bopy je 12. [uratu cy Hajuenihe peann3oBaHu
y Mel)yHapoTHUM WIT HALMOHAJIHUM HaYYHHM YacOIMCHUMa KaTerOpUCaHUM OJ] cTpaHe MUHMCTapCTBa
MPOCBETE, HAyKe M TEXHOIOMIKOT pa3Boja Pemyommke Cpouje.

PasnoBpcHOCT Oubmorpadckux jeauHuna, Opoj, KBaIUTET U YTULAJHOCT PaJoBa MOTY €€ OLICHUTH

Kao M3Yy3eTHO 3Ha4yajHH. HaydHOWCTpakMBayKu OIyC KaHAWJaTa MaxoMm oOyXBaTa paJioBe
MPUMEHCHUX HUCTpakMBama. AHaau3a 00jaB/bCHHMX pe3yliTaTa yKasyje Ha M3y3eTaH KBaJIHMTET
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pazoBa y KOjUMa JIOMHHMpPa]y BHUCOK CTEMEH TeOpHjCKe M METOJONOIIKE YTEMEbEHOCTH H
KPHTHYKH TIPUCTYN Yy Mpoy4aBaiby M0jaBa Koje Cy NnpeaMeT HayuyHOTr WcTpakuBamwa. O6jaBibeHu
PaZoBH KaHAMAATA OHOCE C€ MPEeBACXOAHO Ha MCTPAKHBAMKA M3 HAYUHHUX 00/1aCTH EKOHOMH]E
HEjE/IHAKOCTH W OTNOpE3MBala, CKOHOMHjE TPXKHMIITA paja M €KOHOMCKe Jemorpaduje, Kao M
00JIaCTM  ©KOHOMHMje  3]paBba, IUTO  YKa3yje Ha  MYJTHIMCLMIUIMHAPHH  TIPHCTYN
HAyYHOMCTPOKHUBAYKOM paay, any Hmak objemumeH y obmacTu ekoHoMmuje Onaroctama. M3
MCTpaXkMBakb-a MPOMU3HKIA3e TIPENopyKe 3a KpeaTope Mepa eKOHOMCKe MOJIMTHKE, Ko M U3 00J1acTH
COLIMjaJIHe MOJIUTHKE.

V cryamy ca KpurepujymMMma 3a CTHLAk€ HayyHMX 3Bawa (npema llpaBunHuky o cTHUAY
UCTPOKMBAYKMX W HAY4HHX 3Baiba), 3a yOp3aHu u30op y 3Bame BHIUIM HAYYHU CapaaHHK, YKyNHa
BPEIHOCT HMHAMKATOpa HayyHe KOMIETEHTHOCTH KaHIMIaTa - HAayYHOMCTPaKMBAuKHMX pe3yJiTara
(omHocHO koeduumjenTa M) je 3anososbaBajyhia U u3Hocu 92,5 ox HeonxoaHux 75 noena. Takohe, 10k
npeMa KpUTepHjyMHMa 3a CTHLAH-E 3Batba BHIIM HAYYHH CapajJHMK, YKynaH Opoj roeHa mo ycioBy
,O6ageznn 14(M10 + M20 + M31 + M32 + M33 + M41 + M42 + M43 + M44 + M45 + M51 + M52 +
M53 + M54 + M61) Tpeba na usHoc Hajmamwe 60 noena, joriae ykynan Opoj noena Kannunara y
npunanajyhum kareropujama usnocu 89,05 moena. Kanaunar 3a10B0/baBa U yc/IoB Aa 30Mp NoeHa 1o
ycnosy ,,06aeesnn 2 (M11 + MI12 + M13 + M14 + M21 + M22 + M23 + M24 + M31 + M41 + M42)
M3HOCH HajMarbe 45 noena, ¢ 063MpoM J1a je y npunazajyhum kareropujama octapyo 87,55 noeHa.

Wmajyhu y Buay rope MsHeTe aprymeHTe M pe3ysiTaTe Hay4HOHMCTPOKMBAYKOT paja y MpOTEKIOM
nepuoay ap Mapko Brnagucaereesuli je, mpema jeIMHCTBEHOM MHLILLERY WiaHoBa Komucuje, kaHauaar
ca pecrieKTabWIHMM HAYUHMM pe3y/iTaTiMa ocTBapeHuM y obnactu exonomuje. Jlp Brnanucarmseruh
WCITyHaBa CBe rpeziBul)eHE YCiOBe M KpUTEpHjyMe 32 MPEBPEMEHO CTHLIAHE HAy4YHOI 3Batba BHILH
Hay4HM CapaJHUK M3 3aKOHa O Hayll¥ M UCTpakuBariMa U [IpaBHIHNMKa O CTHIIAY HCTPAKMBAYKHX U
Hay4HMX 3Bamsa, Te Komucuja jenHornacno npeiaxke Hayynom sehy MHCTUTYTa €KOHOMCKHMX HayKa y
beorpany u Komucuju 3a cTuuame HaydHHX 3Bama PeryOmuke CpOuje 1a npuxBaTH NpEUIor 1a ce
1np Mapko BaanucasibeBuh uzabepe y HayuHO 3BaH¢ BHIIH HAYYHH CAPAJHHK.

YJIAHOBU KOMHUCHJE:

ap Josan 3yboBuh, HayuyHH CaBETHHK
WHetutyT ekoHoMcKkuX Hayka y beonpa /f@ﬁcenﬂnx KOMHCH]e
.

P -

ap Anekcanapa bpaauh- Mapa/ﬁ'ﬂosuh BUIIH HAy4HH CapajiHIK

WHCTHTYT EKOHOMCKHMX Hayg y beorpany., unan komucHje

IIpod. np Anekcawspa HO_]KOB% penoBH#H Irpodecop
ExoHomckH (akynrer, YHuBep3uTeT y beorpay, eKCTepHH 4jlaH KOMHCH]e
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